§1505.13

thereof. If it is determined that it is
not feasible to remove the relative’s
position from the scope of the super-
visor’s authority, the appropriate man-
agement officials shall determine
whether the relative may be assigned
to another position at the Board which
is outside the scope of the supervisor’s
authority.

§1505.13 Use of property and re-
sources owned or controlled by the
Board or RTC.

An employee shall not, directly or in-
directly, use or allow the use of any
property or resources, owned or con-
trolled by the Board or RTC for other
than officially approved activities. An
employee has a duty to protect and
conserve property, including equip-
ment, supplies, and other property en-
trusted or issued to the employee.

§1505.14 Indebtedness, gambling, and
other conduct.

(a) Indebtedness. An employee is ex-
pected to meet all just financial obliga-
tions, whether imposed by law or con-
tract. For the purpose of this section, a
“just financial obligation’ is one ac-
knowledged by the employee or re-
duced to judgement by a court or one
imposed by law such as federal, state,
or local taxes.

(b) Gambling. An employee shall not
participate in any gambling activity,
including use of gambling devices, lot-
teries, pools, games for money or prop-
erty, or numbers tickets, while on
property owned or leased by the Board
or the government, or while on duty
for the Board.

(c) Crimes and dishonesty. An em-
ployee shall not engage in criminal or
dishonest, or any other conduct preju-
dicial to the Board. Any employee who
has information indicating that an-
other employee engaged in any crimi-
nal conduct or violated any of the rules
of these Standards of Conduct shall
promptly convey such information to
the DAEO.

(d) Discrimination. An employee shall
not discriminate against any other em-
ployee, or applicant for employment,
nor exclude any person from partici-
pating in, or deny to any person the
benefits of, any program or activity ad-
ministered by the Board or RTC on the
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basis of race, color, religion, national
origin, sex, age or handicap.

(e) Political activity. Employees have
the right to vote as they may choose
and to express their opinions on all po-
litical subjects and candidates, but are
forbidden to take active part in politi-
cal management or campaigns except
as permitted by law. Prohibitions con-
cerning political activities may be
found in 5 U.S.C. 7321 et seq. (the Hatch
Act) and 18 U.S.C. 602, 603, and 607.

(f) Miscellaneous. Other provisions
with which an employee should be fa-
miliar include:

(1) The ““Code of Ethics for Govern-
ment Service,” which prescribes gen-
eral standards of conduct (Pub. L. 96-
303, 94 Stat. 855-856);

(2) Prohibitions relating to bribery,
conflicts of interest, and graft (18
U.S.C. 201 through 209);

(3) Prohibitions against disloyalty
and striking (5 U.S.C. 7311, 18 U.S.C.
1918);

(4) Prohibitions against the disclo-
sure of classified information (18 U.S.C.
798);

(5) The provision relating to the ha-
bitual use of intoxicants to excess (5
U.S.C. 7352);

(6) Prohibitions against the misuse of
a government vehicle (31 U.S.C.
1349(b));

(7) Prohibition against the misuse of
the franking privilege (i.e., prepaid
postage) (18 U.S.C. 1719);

(8) Prohibition against the use of de-
ceit in an examination or personnel ac-
tion in connection with government
employment (18 U.S.C. 1917);

(9) Prohibition against fraud or false
statements in a government matter (18
U.S.C. 1001);

(10) Prohibition against mutilating
or destroying a public record (18 U.S.C.
2071);

(11) Prohibitions against embezzle-
ment of government money or property
(18 U.S.C. 641); failing to account for
public money (18 U.S.C. 643); and em-
bezzlement of the money or property of
another person in the possession of an
employee by reason of his or her em-
ployment (18 U.S.C. 654);

(12) Prohibition against unauthorized
use of documents relating to claims
from or by the government (18 U.S.C.
285); and
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